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I. GUARANTEEING BASIC LABOUR RIGHTS

I.1 Creating decent work

I.1.1. 
Fostering integration of economic, labour and social policies to achieve quality employment and productivity based on the respect of core labour standards.  Labour dimension will be central to economic policy formulation, bearing in mind that social exclusion, unemployment, and growing informal sectors create tremendous obstacles to prosperity and fairness.
I.1.2.
Promoting salary policies that improve income distribution and stimulate the recovery of demand and growth.

I.1.3.  
Increasing the coverage and effectiveness of collective bargaining and extending trade union right to all the workers of the hemisphere. In our legislation and its implementation, we will undertake to reflect core labour standards as recognized in the 1998 ILO Declaration on the Fundamental Principles and Rights at Work and Its Follow-Up.
I.1.4.
Promoting social protection and improving income and productivity in the informal urban and rural economy.
I.1.5.
Promote programs that target economic development for Indigenous Peoples.  Such programs should include the involvement of governments, the private sector, multilateral organizations and Indigenous Peoples.
I.1.6.
Promoting specific programs for micro and small enterprises, by providing technical assistance, micro-credit, training, and employment agency services; and exploring the development of a hemispheric implementation strategy for the recommendations of the UN Commission on Private Sector and Development.  Such programmes will be inclusive, addressing the needs and building on the capacities of indigenous and women entrepreneurs. 
I.1.7.
Promoting high-quality skills development systems and services, that are coordinated with educational, employment and economic polices, with a view to enhancing corporate productivity and individual employability.

I.1.8.
Narrowing the gender gap, through a multifaceted approach designed to enhance capacities, increase opportunities, balance access and eliminate disparities between men and women in the workplace.

I.1.9.
Fostering State policies designed to promote decent and safe employment for young people; establish educational systems for children and youth which lead to employment and sustainable livelihoods; allocate resources to promote the participation of children and youth  in the development of employment policy and eradicate the worst forms of child labour, in accordance with international standards.
I.1.10. 
Encouraging an integrating social dialogue among Governments, employers, and workers, in order to strengthen employers’ organizations and trade unions, and promote the fundamental rights of workers, social protection, and good industrial relations.
I.2   Combating all forms of discrimination in the workplace

I.2.1.
Ensuring decent work for all, with no exceptions. 

I.2.2.
Overcoming inequalities in the workplace and in employment, resulting from any form of discrimination.
I.2.3.
Implementing a range of policies that will increase women’s access to decent work including training and education, policies to eliminate all forms of violence against women,  and protection of the rights of women in the workplace. 
I.3   Generating public policies to eradicate poverty

I.3.1.
Promoting a social agenda that integrates health, education, housing and social development programs, and reduces the vulnerability of all households.

I.3.2. 
Ensuring sufficient and adequate social protection mechanisms, based on the principle of the universality of benefits.  Within this context, ensuring universal birth registration,  to secure rights of citizenship for all individuals.
I.3.3.
Increasing the protection of unemployed workers, promoting their employability and establishing unemployment insurance or similar mechanisms with broad coverage.

I.3.4. 
Increasing efforts to enhance inputs of reliable financial statistics on our economies, so that the effects of the integration of economic and social policies on employment generation can be assessed.

I.3.5.

Establishing a constructive international dialogue on international migration, with a view to States adopting equitable regulations that protect the rights of migrants and provide them with decent work, as well as ensuring that migration is an orderly process that benefits all parties and stimulates global productivity. States will seek to adopt national approaches to migration management that are transparent and integrated with broader socio-economic policy planning. 
II. INSERTING THE NATIONAL ECONOMIES IN AN INCLUSIVE GLOBALIZATION

II.1 Promoting equitable trade regulations, in a framework of balanced relations between nations

II.1.1.
Developing a predictable and non-discriminatory financial and marketing system that generates a context favouring investments and nationwide productive development.

II.1.2. 
Assessing the labour and social dimensions and quality employment goals when undertaking the negotiation of free trade agreements and pursuing regional integration processes, recognizing that trade, employment, and productivity are consistent with fundamental labour rights and principles.
II.1.3.
Establishing mechanisms for sharing responsibilities and obligations equally between debtors and creditors, which are compatible with the goals of employment generation and poverty reduction.

II.2  Promoting the development of innovative capabilities, and the integration and dissemination of technological advances 

II.2.1. 
Fostering policies that facilitate and disseminate corporate organizational and technological innovation. 

II.2.2. Encouraging innovation policies for productive networks, linkages or conglomerates.
II.2.3.     Developing mechanisms and programs to increase the adoption and use of Information and Communications Technologies (ICTs) in micro, small and medium enterprises.
II.3  Encouraging corporate social responsibility so as to achieve a balance between financial goals and the social and environmental impact

II.3.1.
Encouraging corporate strategies for developing and certifying codes of conduct in line with accepted international principles.

II.3.2.
Promoting regional industrial associations that seek to eliminate abusive employment practices, especially labour that is mentally, physically, socially or morally dangerous and harmful to children, or interferes with their schooling.
III. STRENGTHENING DEMOCRATIC GOVERNANCE

III.1 Improving the State’s capability to promote its citizens

III.1.1.
Generating State policies that underpin development strategies for quality employment.

III.1.2.
Strengthening labour managements and enhance their linkages with the economic and social areas, in keeping with employment and social inclusion goals.

III.1.3.  
Improving Government institutional capacity at the local levels, by developing and implementing long-term programs and other forms of technical assistance to support labour ministries in the hemisphere to build their institutional capacity to effectively implement labour laws and standards, including the elimination of the worst forms of child labour.
III.1.4.
Ratifying and fully complying with the norms established in the relevant juridical instruments, such as the Inter-American Convention against Corruption (CICC) and the United Nations Convention against Corruption. Also, implementation of the recommendations of the Monitoring Mechanism for the Inter-American Convention against Corruption (MESICIC).

III.1.5.
Promoting innovative public/private sector partnerships and effective private sector engagement in community development. 
III.2 
Promoting tripartite social dialogue that commits governmental and social actors to a development model with more and better employment

III.2.1.
Promoting social dialogue as an important component of good governance, seeking and fostering tripartite dialogue among workers, employers and government representatives, leading to agreements that reflect a wide consensus in the community and benefit from public support.
III.2.2   
Strengthening social actors with a view to their participation in institutions and mechanisms for social dialogue, and promoting consultation mechanisms as a built-in process in policy development and providing capacity-building for stakeholders.
III.2.3.
Allocating resources to facilitate meaningful and inclusive engagement and participation of social actors, including civil society, local, state, and provincial governments.
III.3
Consolidating mechanisms aimed at mitigating asymmetry in national levels of development, in keeping with the goal of strengthening democracy in the hemisphere.

III.3.1.
Promoting the creation of structural funds for the hemisphere, designed to improve the competitiveness of the less developed countries and regions so as to further their economic restructuring through decent work.

III.3.2.
Will propose language depending on outcomes of discussions underway in multilateral fora. 

CANADIAN COMMENTS ON THE GUIDELINES FOR THE PLAN OF ACTION
Applicability:

1) The Plan of Action will constitute a road map for the region between the Fourth Summit and the next Leaders’ meeting at the Fifth Summit.  We propose that the Plan of Action be bound by those timelines.  It will come into effect upon signing at the Fourth Summit, and should be fully implemented by the time Leaders meet at the Fifth Summit. 

Two-Tiered Structure:

2) We propose that the Plan of Action be structured in such as way as to draw attention to two levels of activity.  The first level of activity would highlight the region’s growing capacity to pursue its objectives collectively, through regional, sub-regional or hemispheric institutions, for the broad benefit of the Americas.  The second level would include activities and commitments pursued domestically.   This structure would incorporate an international assistance framework with an emphasis on domestic accountability.  Canada therefore proposes that the Plan of Action for the Fourth Summit be sub-divided into commitments to be pursued collectively, and commitments to be undertaken domestically. 

Matrix for enhanced Accountability:

3) The credibility of the Plan of Action depends upon its applicability and its measurability.  We propose it be structured in such as way as to facilitate monitoring, and with concrete implementation strategies in mind.  Canada therefore proposes a structure that will:

· Define objectives, based on the principles enshrined in the Declaration;

· List specific initiatives to address objectives;

· Indicate expected outcomes and identify indicators;

· Propose timelines;

· Identify and assign specific agents or agencies and resources as appropriate.

Cross-cutting Issues:

4) Many of the principles identified in the Declaration have cross-cutting implications for the initiatives that will be pursued under the Plan of Action.  We would propose that a section early in the Plan of Action outline the cross-cutting issues that will inform the implementation of the Plan of Action. These cross-cutting issues include but are not limited to:

· Promotion of international labour rights standards;
· Gender equality;

· Cultural diversity;

· Connectivity as a process and approach rather than a hardware issue;

· Protection of the rights of vulnerable groups and promotion of international human and labour rights standards, protection from all forms of abuse and exploitation;

· The promotion of inclusive governance and the advancement of democratisation;

· Commitment to environmental sustainability; 

· The OAS and other Summit partner institutions as key tools for states in pursuing economic growth, social equity, and hemispheric security. 

5) Canada proposes that the following types of initiatives be considered in the Summit context:

Hemispheric: 

· The development of an implementation strategy for the Americas for the recommendations of the report of the United Nations Commission on the Private Sector and Development;

· Use the follow up mechanisms of the Inter-American Program for the Promotion and Protection of the Human Rights of Migrants, including migrant workers and their families to promote the value of communication and the exchange of best practices in order to improve and better coordinate migration management as well as to facilitate the development of transparent domestic approaches to manage migration;
· Emphasize the role of key regional and international organizations in assisting countries of the hemisphere to fulfill the Millennium Development Goals;
· specific initiatives that will come out of the June meeting of  the Health and Environment Ministers of the Americas, responding to the Monterrey Summit direction to Health and Environment Ministers of the Americas to develop a cooperative environment health agenda for the hemisphere;
·  Sharing of Canadian best practices for gender equality in the work place;

· Establishment of  a Latin American support centre for the development of innovation policy;

· Explore the establishment of innovative means of financing support programmes for SMEs; and creative uses for IDB net incomes;   

· Support for the OAS as a key vehicle for implementation of  Summit  mandates, and, for appropriate resources to be allocated to the OAS to enable it to fulfill this mandate;

· Emphasize the role of partner institutions in fulfilling Summit mandates;

· The renewal of the mandate of the ICA;

· The continued negotiation of an FTAA.

Domestic
· Support for indigenous entrepreneurs;

· Promote public and private sector partnerships to build human capacity and for skills enhancement;

· Build strong partnerships with local and municipal government to support job creation;

· Consider adopting domestic approaches to manage migration which are compatible with human rights conventions and are tailored to each State's own particular needs and situations;
· Emphasize the role of key regional and international organizations in assisting countries of the hemisphere in fulfilling the Millennium Development Goals.
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